


-NATIONAL COUNCIL FOR PROMOTION OF 
SINDHI LANGUAGE 

MEMORANDUM OF ASSOCIATION 

1. NAME 

The name of the society shall be the "National Council for 
Promotion of Sindhi Languageu hereinafter referred to as 
lhe Council. 

2. OFFICE 

The registered office of the Council shall be situated at 
. Dar-pan ,Building, · R.C.' Dutt Road, Alkapuri, Vadodra 
(Gujarat) or _at such other place at Vadodra as the Society 
may decide. , 

3. OBJECTIVES AND FUNCTIONS 

· (a) The objectives for which the Council is established 
are: 

I. to promote, develop and propagate Sindhi 
language; 

2. to ,take action for making available in Sindhi 
-language the knowled_ge of scientific and 
technological development as well as knowledge 
of ideas evolved in the modern context; 
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3. 

4. 

(b) 

I. 

. 2.-

3. 

4. 

to .advise the Gove_rnment of India on . 
· h s· dh' I issues connected w,t · 1n I anguage and having be . 

on education as n1ay be referred to it; anng 

to undert~ke_any other activity for the promotio 
· o_f Sindhi language as rnay be deemed fit by th n 

'• . e Council; 

The functions of the ·council shall be : 

to undertake production of literature in Sindhi 
language including . books on Science and other 
branches of modern knowledge, children~ 
literature, textbooks~ reference . works, 
encyclopedia, dictionaries, etc .. 

to collect and evolve technical terms re·lating to 
various disciplines of knowledge t6--enrich Sindhi 
language; 

to undertake and provide for publication of journals 
and periodicals in furtherance of its objects; 

to arrange for the sale of publications and their 
. . ' 

exhibition~ in the country and outside the country 
on appropriate occasions; · 

5. to protnote Sindhi typewriting and shdrthand; 

6. to help in development of computerization with a 
view to developing Sindhi language to me~t with 
the advanced technological requiref}lents . of t he 
age; 
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7. 

8. 

g. 

10 .. 

11. 

to formulate/implement schen1es and projects for 
learning -of Sindhi language through the rnedia of 
English and Hindi and othc'"t Modern Indian 
Languages including teaching through 
corresponderyce course; 

to liaison with State Governments and other 
agencies in matter relating . to promotion and 
development of Sindhi Ia·nguage; 

• I · I · ., j . 
I . , ' 

to provide financial 'assistance and gu,dance to Nqn·-
Governmental Organizations for propagation , .. of 
Sindhi language; 

\ 
to coordinqte the activities of "State· Sindhi· .. 
Aca_demies; 

to subscribe to or beco.me a member of or to 
cooperate with any other association or institute 
whose obj~cts are similar; 

12.. to obtain or accept subscriptions, donations, grants, 
. . I . 

gifts, devices, bequests _and trusts from any person, 
Corporation or Institution .in furtherance of the 
objectives of the Society. 

13. · to sell, manage, transfer, exct1ange, mortgage, 
demise, dispose of or otherwise deal with any 

_ property belonging to the Council, provided, 
however, u,at no in1movable property of tile Council 
shall be transferred or disposed of in any manner 1 

whatsoever without prior approval of t11e Ccnlral 

Governtnent; 
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14. · to borrow and raise money with or without security 
or on the security of a mortgage, charge or 
hypothecate or pledge over all or any of the 
-properties belonging to the Council; 

· - 15. to invest and deal with any money of the Council 
not immediately required for any of its objects in 
such manner as may be determined from time to · 
time by the Council; 

16. to d~aw, make, accept, endorse and discount 
cheques, notes -and/or other negotiable 
instruments. 

1 7. to make rules and byelaws for the conduct of the 
affairs of the Cpuncil, and to amend, vary or rescind 
them from time to time with the concurrence of 
the Central Government; 

18. to m~intain a fund to which shall be credited : 

(a) ~ii money provided by the Central 
Government; 

{b) all fee,$ and other charges received by the 
Coµncil; · 

(c) ·_ all money received by the· Council by way of 
graHts, gifts, donations, benefactions, 
bequests or transfers; and · 

( d) an money received b~ the Council in any other 
manner or from any other source; 
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19. to ~eposit all money credited the fund in such 
banks orto invest in such a manner as the Council 
may, with the prior approval of the Central 
Government, decide; · · 

20. to acquire by gift, purchase, exchange, lease or 
othenvise whatsoever any land, buildings ~nd 
property and to deal with the properties belonging · 
to or vested in the Council in such manner as the .. 
Council may deem fit for the further c.mce of all or 
any of its objects. · · 

21. to meet the expenses of the Council includlt:tg 
expenses incurrred in the exercise of its powers 
and discharge of its functions of its own funds; 

22. to maintain proper accounts and other relevant 
records and prepare an annual statement of 
accounts including the balance sheet in· such form 
as may be prescribed by the Central Government; 

23. to submit annually to the Central Government 
annu_al report of its activities and the accounts of 
the Council certified in the n1anner that may be . 
prescribed by the Central Government; 

24. to constitute subcommittees or committees as ft 
may be deem fit; 

25. to undertake such other actiyities· as may be 
conducive Jo tbe aforesaid objects of the society; . . ' . 
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council open to all 
Tile Council shall be open to all persons irrespective of 
sex, race, creed, caste, or ~l~ss a_nd ~o test or condition 
shall be imposed as to rehg1ous belief or profession . 

. 1n 
admitting or appointing members, students, teacher 

. h S, \VOrl<.ers or in any other connections w atsoever. 

4. BENEFACTION 

No benefaction shall be accepted by the Council which in 
its opinion involves conditions or-obligations opposed to 
the spirit and objectives of the Council. 

5. REVIEW OF WORK AND PROGRESS 

6. 

' 

The Central Government m,ay appoint any pe~n _-or 
persons or a Gommittee to review the work and progress 
of the Council and to hold enquiries into ~ffairs thereof 
and to report thereon, in such manner as the Central 
Government may stipulate. Upon receipt of any such 
report, the Central Government may with due and prior , 
notice to the Council take such action and issue such 
directions as it may consider necessary in respect of any 
of the matters dealt with in the report and, the Council 
shall be bound to comply with such directions . . 

FIRST CHAIRMAN AND MEMBERS 

Th~ names, addresses, occupations and designations of 
th€j first chairman at1d the first members of the Coundl to . ' ' 

whom the management of the Society is, entrusted as · 
required under Section 2 of Societies Registration Act XXI 
of 1860 are as follows : -
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S.No. Name & Address Occupation Designation 

I . S~ri Arjun Singh Public Service Chafrman 
Minister of Human 
Reso~1rce Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 

2. Km . Selja Public se,vice Vice-Chairman 
Deputy Minister of 
Education and Culture 
in the Ministry of Hurfian 
Resource Development, 
Governm~t of India, 
Shastri Bhawan, 
New Delhi 

3. Shri S. V. Giri Govt. · Service Member 
Secretary to the 
Government of India, 
Department of Education, 
Ministry of Human 
Resource Development, 
·aovernment of India, 
Shastri Bhawan, 
New Delhi 

4. Shri Y.N. Chaturvedi Govt . Service Member 

· Addi. Secretary to the 
1 Government of India, . 
· Department of Education , 
Ministry of Human 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 
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Dr. K.J.S. Chatrath Govt. Service Member 5. 
Jt. secretary to the 
Government of India, 
Department of Education, 
Ministry of Human 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 

6. Ms. Sujata Chauhan Govt. Service Member 
Financial Adviser, 
Department of Education, 
Ministry of Human 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 

.._ 

7. Shri ·J.L. Sehgal _ Govt. Service Member 
Deputy Secretary (L), 
Department of Equcation, 
Ministry of Human _ 
Resource Development, 
Government of India, 
Shastri · Bhawan, 
New Delhi 

8. Dr. G.P.Vimal Govt. Service Member 
Director, 
Central Hindi Directorate, 
West Blocl, VII, 
R.K. Puram, 
New Delhi 
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9 . Shrii K.S. Sharma Ciiovt! .. Seirv,k e. Member 
Desk Offi.([~tr, 
Department of Education , 
Ministry of Human 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 

7. A copy of the Rules of the Council certified to be a correct 
copy by three of its members is filed with Registrar of 
Society along with the Mem.orandurp of Asso_ciation. 

8. DECLARATION BY FIRST MEMBERS 

We, the several persons, whose names and addresses are 
given below, having associated ourselves for the purpose 
described in the Memorandum of Association, do hereby 
subscribe our names to this Memorandum of Association 
and set our several and respective hands hereinto and form 
ourselves into a Society under Act XXI of 1860, this 17th 
day of l 994 at New Delhi. 

S.No. Name l!t Address Occupation , Signature 

I. Shri Arjun Singh 
Minister of Human 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 

Public Service Sd/-
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2. Km. Selja Pu.blic Service 
Sd/-

Deputy Minister of 
Education and Cu.lture 
in the Ministry of Human 
Resource Development, . 
Government of India, 
Shastri Bhawarr, 
New Delhi 

,, 

3. Shri S. V. Giri Govt. Service Sd/-
Secretary to the 
Government of India, 
Department of Education, 
Ministry of Humai1 ,. 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New Delhi 

4. Shri Y.N. Chaturvedi "Govt. Service Sd/-
Addi. Secretary to the 

., 

Government of India, 
Department of Education, 
Ministry of Human · 
Resource Development, 
Government of India, 
Shastri Bhawan, 
New_Delhi 

5. Dr. K.J.S. Chatrath Govt. Service · Sd/-
Jt. Secretary to the '. 

Government of India, 
Department of Education, 
Ministry of Human 
Resource Development, 
Governmen~ of India, 
Shastri Bhawan, 
New Delhi 
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(j , Ms. Sujata Chauhan Govt. Service Sd/-
Financial Adviser, 
Department of Education, 
Ministry of Human 
Resource Development, 
Government of India, 
Shastri Bhawan. 
New Delhi 

7. Shri J.L. Sehgal Govt. Service Sd/-
Deputy Secretary (L), 
Depar_tment of Education, 
Ministry of Human 
:Resource Development, 
.. Government of India; 

., · Shastri Bhawan, 
New Delhi 

8. Dr. G.P.Vimal Govt. Service Sd/-
Director, 
Central Hindi Directorate, 
West Block VII, 
R.K. Puram, 

· New Delhi 

9. Shri K.S. Sharma Govt. Service Sd/-
Desk Officer, 
Department of Education, 
Ministry of Human 
Re·source Development, 
Government of India, 
Shastri Bhawan, · 
New Delhi 
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NATIONAL COUNCIL FOR PROMOTION OP 
SINDHI LANGUAGE 

RULES 

1. SHORT TITLE 

These Rules shall be called Rules o( National Council for 
Prom~Uon of Sindhi Language, Vado-dra. · • 

2. DEFINITIONS 

In these Rules, unless otherwise stated : 

i) "Council" means the National Councp for Promotion of . 
Sindhi Language, Vadodra. 

ii) "Chairman" means the Chairman of the Council. 

iii) "Vke-Chairman" means the Vice-Chairman · of the 
Council. 

Iv) · "Director· means the Director of the Council. 

v) "Executive Board" means the Executive Board of the 
Council. · 

vi) "Finance Committee" means the Finance Committee 
of the Council. · · 
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:3. l COMPOSITION Of' THE COUNCIL · 

The Council shall consist of the following : 

i) A Chairman and a Vice-Chairman to be nominated by 
the Government of India; . 

ii) Not le~s than two and subject to maximum of four 
representatiyes of the Sindhi Voluntary Organizations -
of all India importance preferably represen,ting different 
zones (to be nominated by the Government of India); 

. , 

iii) Six Sindhi ~chola.rs . in the field · of Sindhi language/ 
literature to be nominated by the Government of India; 

iv) Six pro_minent public men interested in promotton and 
. . , .... -J-

development of Sindhi language to be · nominated by 
the Government of Jndia; · ' 

v) · Chairman, Council for Scientific & Technical 
Terminology, New Delhi. 

vi) Two representatives of the Government of India, 
Ministry of Human Re.source Dev~J9pment, Department 
of Educatiun, one of whom shall be from its Internal 
Finance Division; 

I 

vii) One representatiY:e each of four States/UTs having 
substantial Sindhi speaking population; 

viii) Director, Central Institute of Jndian Languages, Mysore; 

, ix) Dir~ctor, Central Hindi Directorate, New Delhi; 

x) No"minee of the Indian Council for Cultural Relations. 
(x, ) 0 1ree tft~ 

N.1tiooa1 Co 11'a : il f'er ,1. 
• •· I I 
', , l I , . , ! f .> '1 '.' 'J ) q e. 
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:5.2 POWERS AND FUNCTIONS OF _ THE 

COUNCIL 
· rowers and functions of the Council shall be as follows : 

a) to consider and pass its Annual Report, the Audited 
Accounts and Balance Sheet of the Council; 

b) to review the work done by the Council .and to lay ~lown 
its general policy from time to time; 

c) to alter or amend .any of the Rules of the Council 
provided that no alteration or aqdition to any rules shall · 
be made without the prior approval of the Government 
of India-. 

-5.3 OFFICE BEARERS 
' 

The following shall l:fe the office-bearers of the Council · 
viz. · : · ·· - --

(i) Chairman 

(ii) Vice-Chairman 

(iii) Director 

5.4 CHAIRMAN 
.. 

(a) Chairman shall be nominated by th G .. 1 d' f - e . overnment of 
n ta or.? term of 3 years. However, the Government . 

mf~y no~mate _an outgoirig"Chairnian for a second term 
o equal duration. . . 
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(b) Chai~man shall have the meetings convened and will 
pres1d~ over the meetings of the Council and of the 
Executive Board. 

( c) Chairman shall have all the financial and administrative 
powers of the Execut,.ve Board when it is riot in session. 

3.5 VICE--CHAIRMAN 

(a) Vice-C~airman shall be nominated by the Government 
of India for a term of 3 years. However, the Government 
of India may nominate an outgoing. Vice-chairman for 
a second term of equal duratio~. · · 

(b) The Vice-chairman shall discharge the functions of the 
Chairman in the abse11,ce of Chairman. 

3. 6 Chairman, Vice-Chairman and Members.of the CouncH shall 

cease to be such members if; 

-
(a) they die, resigD, become of unsound mind, become 

insolvent or be convicted of a criminal offence involving 
moral turpitude; or , , · 

(b) they do not attend two consecutive meetings of the 
Council without proper leaye of the Chairman. · 

3.7 APPQJNTMENT AND DUTIES OF 
)_DIRECTOR 

The' Director of the Council shall be a salaried officer and 
shall be appointed by the Government of India. He shall 
be the Principal Executive Officer of th.e €.ouncil. He shall 
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· ted 
1
·n such . manner and on such terms and ' 

be appo1n . . . 
conditions as may be laid qown 1n ·the byelaws. It shall be 

• • .. • ...,r 

th~ duty of the Oirecto~ - · . 

(a) to be the custodian of the -records · an~ such other 
properties of the touncil as . the Executive Bo~rd .may · 

commit to his ~hargei 

(b) to conduct official correspondence on behalf of the 

authorities. of the Council;_ 

(c) to convene meetings of the CouncH and its authorities 
on-direc-tiqns of the Chafrman and ' of all ,committees 
appointed _b~ any of these-~uthorities; ' 

(d) .. to .keepthe mjnutes of the meetings of the Council, t,he 
Executive Bo:ard and the Finance Con,mittee;· 

(e) to maintain accounts of .the Council; 

(f) subject to the control of t~e Executive Board, to manage 
,,-the property investments of the Counc,il; . - · 

(g) subject to the p0wers of the Executive Board, to be 
_r~:5pon'sible for seeing that all 'mont~y 'is_:·expended on 
~He purposes for which that -is granted or allotted~ . ' . 

. . 

(h) . to sign all contracts made on behalf of the Council and 
,to sue and be sued on behalf of the Council; , ·. 

(i) t f o rame. the budget of the Council every year and 
forwar? it through the Finance Committee 'to the 
Ex~cut1ve Board fo·r -scrutiny; and · _ 
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U) to exercise such administrative -and r·m · l _ . . ._ _ anc1a powers 
as ·may be ass~gned: to· him by the Executiv B d . _ . e _ oar . 

3.8 MEMBERSHIP 

3.8.,l Th~ members will hold office during the pleasure pf the 
Govern merit of India. The membership of the Council shall 
be normally for 3 years except' in the case of casu.al 
vacancies referred to_ in the· clause; relating to vacancies. 

3~8.2 VACANCY 

Any vaca~rcy in the _Council shall be filled either by 
, appointment or · nom_Jpation by the. respective authority 

entitled to make such nomination. The term of.office of a 
member nominated to fill a casual vacancy shall continue 
for· the remai°nder of the te.rm of the ·member.. in whose " . . . ,~ . 

place he has been nominated. 

3.8 .. 3 MEMBERSHIP.ROLL 

The Council shall.keep a roll of Members and every Men1ber 
of the Council shall sign the roll and state therein his rc1nl<. 
or occupation and address . 

. - · 3.8.4 CHANGE Of ADDRESS 

If a mcn1ber of the_ Cou_ncil changes his address, Ile mqy _ 
· notify his new_ address in the roll of Members but if he fails _· 
to notify the new address, the address in the roll of Members 
shall be deemed to be his address. 
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3.9 MEETINGS 

3.9. 1 (i) The Annuat" General Meeting of the Council shall be 
held at such time, date and place as may be determined 

by the Chairman; 

(ii) The Chairman. may have a special meeting convened 
of the Council whenever he thinks fit. 

3.9.2 The quorum for the meeting of the Council shall be nine. 

3.10 VOTE 

Each member of th_e _Council or any ·of its co1nmittees, as 
the case may be, including theChairman, shall have one 
v0te. If there be any equality of votes on any question, the 
Chairman shall in addition have and exercise a c;:asting 
vote. In case of difference of opinion amon,g the members, 

. the majority shali prevail. 

3.11 -CIRCULATION 

Any business ·which may be necessary .for the Council or 
the Executive Board to perform except such as may be 
placed before its meetings, may be carried out by _ 
circulation of papers among all its members, and any 
resolution so circulated and approved by a majority of the 
members signing shall be as effective and binding as if 
such resolution had been passed at a meeting of the 
Council or the Board provided that at least the _number of 
members equivalent to that of the quorum, as the ·case 
may be, _have recorded their views on the resolution. 

[- I 
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3.12 CORPORATE BODY AND SEAL 

The Council shall be a Corporate Body and shall bear a -
· perpetual seal which may be used in its Corporate name 

by its Director . . 

4. EXECUTIVE BOARD 

There shall be an Executive Board to carry out the executive 
functions of the Council composed as hereinafter pr:ovided; 

4.1 · Composition of Executive Board. ' · 
,_ 

( 1) The Chairman of :the Council shall be ex-officio 
Chairman. ofthe· Exec~ti've Board. 

(2) Vice-chairman of the. Council shall be the ex-officio 
Vice-chairman of the Executive Board. 

(3) Two representatives of the Ministry of Human -Resource 
Deve_lopment, Government of India (same as for the 

· Council). 

(4) One member each out of 3.1 (ii)(iii)(iv) to be nominated· 
· by the Government. 

(5) Two representatives of States dut of 3.1 (vii) to be 
· nominated by the Government of India. 

(6) Director 
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4.2 Functions and Powers of Executive Board 

(I) The Executive Board shall have all the financial and 
administrative powers of the Council. The Executive 
Board shall generally carry out the objects of the 
Council as set forth in the Memorandum of Association. 

(2) The Executive Board shall have under its control the 
management of all the affairs and funds of the Council 
and shall have authority to exercise all the powers.. of 

; 

the Council. 

(3) The Executive Board may delegate such of its powers 
to such officers of the Council as it may decide from 
time to time. 

( 4) Regulations 

(i) with the prior approval of the Government of India, 
the Executive Board shall have powers to frame 
and amend regulations, not inconsistent with these 
Rules, for the administration and management of 
the affairs of the Council. 

(ii) without prejudice to the generality of the foregoing 
provision, such Regulations may provide for 
following matters : 

(a) procedure for appointments of the officers 
and the staff of the Council; 

(b) the terms and tenure of appointments, 
emoluments, allowances, rules of discipline 

and other conditions of service of the officers 

and staff of the Council ; 
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4.2.6 

( c) such other matters as may be necessary for 
the furtherance of the objectives and the 
proper_ administration of the affairs of the 
Council. · 

(5) Subject to these Rules and Regulations, the Executive 
Bo~rd shall have the power to appoint all categories of 
officers and staff for conducting the affairs of [he 
Council to fl~ t~e amount of their remuneration, subject 
bu~get prov1s1on and to define their duties. 

CREATION OF POSTS 

Creation of posts, maximum of scale of pay of which 
exceeds Rs.4,500/- will need the prior approval of 
Government of India. 

. . ' 

EMOLUMENTS. STRUCTURE/PAY SCALES 

The emoluments structure i.e. adoption of pay scales, 
allowances and revision thereof would need the prior 
approval of Government of India, Ministry of Human 
Resource Development, Department of. Education in 
consultation with Integrated finance Division. 

( ' . 
The Executive Board shall have the power ~o enter mto 
arrangements with Government of India, State 
Governments and other public or private organizations or 
individuals for furtherance of its objectives, for 
implementation of its programmes and for securing and 
accepting endowments, grants-in-aid, donations or gifts to 
the Council on mutually agreed terms and conditions 

CREATION OF POSTS 

* "Creation of all posts equivalent Groups A, B, C & 
D will need the approval of the Secretary of the 
administrative Ministry in consultation with the 

Financial Adviser (FA.), Govt. Of India." 



'd d th t the conditions of such grants-in-aid, donations 
prov1 e a . . fl' t 'th 

'ft h II t be i'nconsistent or m con IC w1 or g1 s s a no · , . . . 
objectives of the coundl or with the prov1s1ons of ~these 

Rures. 

4.2. 7 The Executive Board shall have the power to take over 
and acquire by purchase, gjft ,or ot_h_er~is~ -_from , 

4,2.8 
' 

4.2.9 

Government and other public bodies or pnvate md1V1dual, 
movable and immovable properties or other funds t~gether 
with any attendant obligations; and engagements not 
inconsi~tent with the. obj~cts of the <;,ouncil and the 
provisi.ons of these Rules. - , 

The Executive Board shall have the power to sell or lease 
~ny movable · or immovable property qf the Council, 
provided, however, that n_o assets of the CoOncil· created .. -
out of Government grants shall, without the prior approval 
of the Government, be disposed of, encum,bered or utilized 
for purposes other than those for which the grant was . 
sanctioned. · · 

The Executive Board may, by Resolution, appoint 
c~mm~ttees for such purposes · to report to it a~ it. may 
thmk fit; and the Executive Board may also dissolve any of 
the Committees se~ up by it. · .. . · •. 

4.2: IO The ~xecu_tive Board may delegate to the Direct~r or any 
of the officers of the Council such administrative and 
financial powers_ and _im_po~e such duties as it deems proper 
and als? prescnbe hm1tat1ons .withih which these powers 
and qut1es-are to be exercised ot discharged. ·· 



4.3 MEETINGS 

4.3.1 The meetings of the Executive Board shall ordinarily be 
held twice a year but meetings may be ordered to be 
convened by the Chairman at any time as may be deemed 
necessary; 

4.3.2 A notice of fifteen days shall ordinarily be given for a 
meeting of the Executive Board. 

4.3.3 The quorum for the meeting of the Executive Board shall 
be three. For discussion of a_nd decision on proposals 
relating to financial matters the quorum for the meeting 
will not be deemed to be complete unless a representative 
of the Ministry of HuinanResource Dcveloprl)ent is present. ' 

4.4 APPOINTING AUTHORITY · 

(i) The appointing authority for the post of Director shall _ 
be the Government of India. Mini~try of Human 
Resource Development, Department of Education. 

(ii) The appointing authority for other Group MNpost shall 
be the Executive Board. 

r 

(iii) _ The appointing authority for the posts in Group l'fiN l'CN 
and 11)Nshall be the Director. _ , 

4.5 APPOINTMENT OF STAFF 

(i) Recruitment to all posts in the Council shall be made 
on the recommendation of a duly c_onstit,uted 
Selection/Promotion Committee as specified in the 

Regulations of the Council. -
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(ii) The Selection/Promotion Commit~ee shan consider and 

bmit to the Appointing Authority recommendations 
SU d 't 
as to the appointments referre to 1 • 

4.6 CLASSIFICATION OF STAFF 

The staff of the Council shall · be classified as : 

(a) Group "A", which shall include all posts carrying a pay 
or a scale of pay with a maximum o.f not less than · 

Rs.4000/-. 

(b) Group "B", which shall include all posts carrying a pay . 
or a scale of pay with a maximum of not less than 

· Rs.2900/- but less than Rs.4000/-. 

(c) Group "C", w}lich shall include all posts carrying a pay 
or a scale of pay with a maximum of over Rs.1150/-
but less than Rs.2900/-. 

(d) . Group "D", which shall include ·all posts carrying a pay 
or a scale of pay the maximum of which is Rs. 11 SOf 
or less. 

5. FUNDS Of THE COUNCIL 

5. I The funds of the Council will consist of the following : 

(i) Grants made by the Government of India for the 
furtherance of the object of the Council; 

(ii) Contributions from other sources; 

24 





5.7 

5.8 

FINANCE COMMITIEE 

Th Executive Board of the Council shall appoint a Financ 
C e mittee consisting of five members of which three w·e11 om ·1 d f' , b. ut of members of the Counc1 an 1nancial Advise eo . b r . and the Director shall be ex-officio mem ers. The Chairman 
of the Finance Committee shall be appointed by the 
Executive Board. 

The Finance Committee shall have the following 
responsibilities : 

(i) to scrutinize the a·ccount and budget estimates of the 
council and to make recommendations to the 

· Executive Board; 

(ii) to consider and make recommendations to the 
Executive Board on proposals for new expenditure on 
account of major works and purchases which shall be_ 
referred to the Finance Committee for opinion before 
they are considered by the Executive Board; 

/ 
(iii) to scrutinize reappropriation -statements and audit 

notes and make recommendations thereon to the 
Executive Board; 

(iv) to _review the finances of the Co until from time to time 
and have concurrent audit conducted whenever 
necessary; and 

(v) to give advice and make recommendations to the 
Executive Board on any other financial questions 
affecting the affairs of the Council. 
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6. ACCOUNTS AND 
AUDIT ther 

(i) The Council aunts and o 
relevant shall maintain proper ace a I accounts 

compr1· . records and prepare annu t Accounts, 
sing the R . P yrnen be 

Statem ece1pt and a s n,aY 

prescrib:~t bof Liabilities in such f?r:;: c~nsultation 

. Y the Government of India I dia • 

with the Cornptroller and Auditor General of In , 

(ii) _The accounts of the Council shall be audited ~nnually 

by the Comptroller and Auditor General of ln~,n or =~y 
other person appointed by him in this be halt and. ~ 
expenditure incurred in connection with the audit ? 
accounts of the Council shall be payable by the council; 

(iii) The Comptroller and Auditor General of India or any 

other person appointed by him in this behalf shall h~ve 

the -same rights, privileges and authority in connection 

with the audit and accounts of the Council as the 

ComptroJ.Ier and Auditor General of India or any other 

_perso~ appointed -by him in this behalf has in 

connection with the audit.of Government accounts and. 

in particula.r, shall have the right to demand · the 

production of books, accounts, connected vouchers 

an.d qther docum~nts and papers, and to inspect any 

· of the offfc;es or institutions of the Council; 

(iv) The accounts of the Council as certi.fied by· the 

Comptroller and Auditor General of India or any other 

person ~ppointed by him in this behalf together with 

the audit report thereon shall be forwarded annually 

to the Government of India and the Government shall 

cause t_he same to be lafd on the Table _of both the 

Houses of ParJiament within nine months of the close 

of the accounting year of the Council. 

. · .. 
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ANNUAL REPORT 

7. I An Annual Report of the proceedings of the Council and of 
work undertaken during the year shall be prepared by the 
Executive Board for the information of the Government of 
India and of the Members of the Council. A draft of the 
Annual report shall be placed before .the Council at the 
Annual General meeting for its consideration and approval. 
Tl-te Annual Report of the Council shall be forwarded to 
the Government of India within nine months of the close 
of the accounting year of the Council and the Government 
of India shall cause the same to be laid on the Table of 
both Houses of Parliament. 

AMENDMENT Of' RULES AND REGULATIONS -

7. 2 Subject to the provisions of the Societies Registration Act 
XXI of 1860, the Society may alter or extend the purposes 
for ivhich it is established with the previous concurrence 
of the Central Government. 

7 .3 The Sp-~iety may be dissolved in acco_rdance with the 
provisions of Section 13 of the Societies ·Regist~ation Act 
(2 I of I 860) after obtaining the ·previoti&· .. consent of the 
Central Government in that behalf. ... ·· ' 

• 
7 .4 If _upon the dissolution of the .society,·. there shall remain 

after the satisfaction of all its debts _and iiabilities or any 
property whatsoever, the same sha_n not be paid to or 
distributed among the members of the Society, but it shall 
be lawful for the members to determine by majority of the 
votes of the members present personally or _by proxy at 
the time of dissolution of the Society that such property 
shall be given to the Central Government to be utilized for 
any of the purposes referred to in Section I of the_ Societies 
Registration Act (21 of (860). . . · 

. . ' . 
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8. 

9. 

10. 

APP~ICABILITY Of' GOVERNMENT RULES 

Till such time as the Council frames its Regulations, the 
Financial Rules, fundamental and Supplementary Rules 
and such other Rules as applicable to Central Government 
employees would be applicable mutatis mutandis to the 
employees of the Council also. 

Residuary Matters any matter not covered by these Rules 
shall be disposed of or settled as per the Rules applicable. 
in the GOI. 

FINANCIAL YEAR 

The period from I st April to 31st March shall be the financial 
year of the Council. ,, 

for the purpose of Section 6 of the Registration of the 
so·cieties Act XXI of 1860, the person in whose name ~he · 
Council may sue or be sued shall be the Director of tlre---
Council. ' · 
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Spl/R.S./ 19 
No.00130S 

CERTIFICATE OF REGISTRATION 
SOCIETIES REGISTRATION ACT OF 1860 

(Section 21 of 1860) 

Reg. No. G UJ I 085, Baroda 

\ 

I hereby certify that rNATIONAL COUNCIL f'OR 

PROMOTION OF SINDHI LANOUAOEN has been registered 

today on 26.05.1994 under the Societies Registration Act 
r. 

. 
of 1860 (Section 21). Given under my hand on this 26th · 

day of May, 1994. 

Assistant Registrar of Societies 
Baroda Baroda 

Sd/-

1/C Asstt. Registrarof Societies 
. Region, Baroda 

Please quote the number in your 1-t,turc • d . correspon ence. 
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